VELUX Group Modern Slavery Act Statement 2022
Statement for the fiscal year ending 31 December 2022

Introduction

In compliance with the Modern Slavery Act 2015, the VELUX Group (VELUX) provides the
following statement in relation to the prevention of slavery and human trafficking in our
own business as well as in our supply chain. This statement is made pursuant to section
54(1) of the Modern Slavery Act 2015 and constitutes our Group’s slavery and human
trafficking statement for the fiscal year ending 31 December 202 2.

Modern Slavery is a crime and a violation of fundamental Human Rights. It can take many
forms, such as, but not limited to: slavery, servitude, forced and compulsory labour and
human trafficking, all of which amount to the depravation of a person’s liberty by an
individual or entity in order to exploit them for personal or commercial gain.

VELUX organisation and supply chain

VELUX operates a global sales, service and manufacturing network with 16 production
sites in 9 countries and sales companies in 35 countries. Our product portfolio includes
roof windows and skylights, modular skylights for commercial buildings, flat roof-
windows and sun tunnels, blinds and roller shutters, flashings and installation products
and active (digital) products. Globally we employ around 11,000 highly skilled and
dedicated employees. VELUX is headquartered north of Copenhagen in Denmark.

The way we do business is defined in our Model Company Objective, which our founder
Villum Kann Rasmussen formulated in 1965. With the Model Company Objective, we aim
to set a positive example through our behaviour.

In 2020, VELUX launched its Sustainability Strategy 2030: a 10-year transformational
journey in which we pioneer climate and nature action, innovate sustainable products, and
secure a responsible business. We transform our high ambitions for sustainability into
tangible actions across our company and value chain. This ensures that sustainability is
truly integrated throughout our business from sourcing to production, people and
products to sustainable building advocacy and product end-of-life.

VELUX policies

A number of VELUX policies set our position and requirements connected to human rights
and working conditions. These policies are developed based on the principles set forth in
the International Bill of Human Rights and the core labour conventions of the ILO and with
reference to the principles of the UN Global Compact and the UN Sustainable
Development Goals.

The policies are publicly available on our homepage to demonstrate the high expectations
we set for ourselves, our suppliers and our employees.


https://www.velux.com/who-we-are/about-us

Sustainability Policy

The VELUX Group Sustainability Policy provides high-level guidance on how we conduct
business. The main content relating to sustainability from our group policies is
incorporated in the Sustainability Policy and we take a clear stance against forced labour,
human trafficking and child labour in and beyond our value chain. Also, through our policy,
we acknowledge our responsibility to respect freedom of association and collective
bargaining and to ensure proper working conditions, non-discrimination and diversity in
our entire organisation.

The policy commits us to respecting human rights, including the principles set forth in the
International Bill of Human Rights and the core labour conventions of the ILO. This
includes avoiding infringing the rights of individuals, groups and communities through our
business activities and relationships.

VELUX Code of Conduct for Employees

The Code of Conduct for Employees provides a guide to daily behaviour for all VELUX
employees. The VELUX Code of Conduct builds on the 10 principles of UN Global Compact
and our VELUX Values and serves as a guide to make the right choices. It describes the
main principles of ethical behaviour and our expectations towards all VELUX employees
within the following areas: human and labour rights, anti-corruption and business ethics,
climate and environment, health and safety, information and data protection.

This includes a clear standpoint against: child labour, forced labour and human trafficking;
discrimination and harassment, including physical punishment or other forms of physical,
sexual, psychological or verbal abuse as a method of control in the workplace. The Code
also includes our standpoint on respect for freedom of association and collective
bargaining and requirements relating to basic working conditions.

Code of Conduct and Basic Working Conditions for Suppliers

The Code of Conduct and Basic Working Conditions for Suppliers (Code of Conduct for
Suppliers) was introduced to ensure that all VELUX products and services are developed
and manufactured in a responsible way throughout our value chain, including at sub-
suppliers. Like the high standards we set for ourselves, we expect our suppliers to share
the commitment to these standards. The Code of Conduct for Suppliers therefore includes:
our standpoint against forced labour, human trafficking and child labour; how we expect
our suppliers to respect freedom of association and collective bargaining; and how we
expect them to ensure proper working conditions, non-discrimination against employees
and their employees’ right to privacy.

Supply chain due diligence

The VELUX Code of Conduct for Suppliers outlines our expectations for suppliers. Before a
Supplier is approved, it must undertake a self-assessment which includes elements of our
Code of Conduct for Suppliers. After selection, suppliers are audited using our Supplier
Evaluation and Approval Process, which includes confirmatory checks of our Code of
Conduct for Suppliers. The VELUX Group also reserves the right to monitor and audit, as
appropriate, our suppliers’ subcontractors to assess their compliance with our Code of
Conduct for suppliers.
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Compliance with the Code of Conduct for Suppliers is a KPI of VELUX. Compliance is
monitored through scheduled re-evaluation activities and non-compliance is categorised
in terms of severity (“major” and “minor”). Where non-compliance is identified, we request
corrective action plans, and we undertake follow-up visits to ensure that improvements
are made. The process to identify and close off “minor” non-compliance involves sign off at
Manager level. For non-compliance categorised as “major” the sign off must occur at
Director Level.

QOur first choice is to offer support and advice to suppliers, to enable the supplier to
implement and comply with the Code of Conduct for Suppliers. However, if requested
improvements do not progress in an acceptable manner, we reserve the right to bring the
cooperation to an end.

We are currently working to strengthen our risk assessment and screening processes, in
line with upcoming EU Directives. During 2022, we introduced a new due diligence process
to screen our new and existing suppliers before contract signing. We are in the process of
expanding our audit team to strengthen the audit of relevant risks associated to human
rights and labour rights, including the risk of modern slavery issues. In 2022, our due
diligence of our supply chain and review of our whistle-blower mechanism did not find any
reported concerns of modern slavery or forced labour.

In 2023, we plan to establish a new team structure to strengthen our supply chain due
diligence further. Human and labour rights will also be considered in our 2023 Double
Materiality Assessment of our risk and opportunities and their impact in our full value
chain.

Risk identification

VELUX main risk for modern slavery is associated with our sourcing of goods and services
in our supply chain. We have identified that our main risks are associated with our
material sourcing of semi-processed goods and raw material for our products. But we also
see smaller transactional suppliers and larger purchases within indirect procurement,
such as electronics, as risk areas.

Training

In 2022, VELUX was selected to participate in UN Global Compact Human Rights
Accelerator Programme. Furthermore, a broader training to the VELUX procurement
category managers is expected for 2023 as our new supplier due diligence process will be
introduced.

Speak Up line

Our Whistle-Blower System, “Speak Up!”, can be used to report illegal or unethical business
behaviour or breaches with our Codes of Conduct. The whistle-blower system can be used
by employees, business partners, suppliers, customers and any other stakeholders, to
report serious concerns in a secure and confidential way. All reports will be fully



investigated and appropriate remedial actions taken. VELUX ensures anonymity and

confidentiality to everyone involved in the investigation.

This statement has been signed off by Lars Petersson, VELUX Group CEQO, and has been
approved by the VELUX A/S Management Board.

Related documents:

VELUX Group Sustainability policy
VELUX Group Code of Conduct for Employees

VELUX Group Code of Conduct for suppliers
VKR GROUP CSR Policy



https://velcdn.azureedge.net/-/media/com/what-we-do/sustainability/policies/velux%20group%20sustainability%20policy.pdf
https://velcdn.azureedge.net/-/media/com/what-we-do/sustainability/policies/velux%20group%20sustainability%20policy.pdf
https://velcdn.azureedge.net/~/media/com/policy/code-of-conduct-employees.pdf
https://velcdn.azureedge.net/-/media/com/articles/velux-code-of-conduct-suppliers.pdf
https://vkr-holding.com/wp-content/uploads/2022/11/2021-12_VKR_Group_CSR_Policy_updated.pdf
https://vkr-holding.com/wp-content/uploads/2022/11/2021-12_VKR_Group_CSR_Policy_updated.pdf

